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ABSTRACT: EMPBOARD is the process of employee recruitment in an efficient way so as to make it a steamroll 

for the employee, reduce risk and provide maximum benefits by e-provisioning. An employee’s paperwork is not 

sufficient to meet today’s requirement. EMPBOARD offers employees a comprehensive benefits package. 

EMPBOARD allows in pleasing all the requirements and make the enterprise run efficiently. With the concept of 

e-Provisioning coming in, the agencies undertake or build gear to begin the method while a brand new worker is 

employed.  Worker becoming a member of the company is a big occasion now not only for a worker who is joining 

however similarly for the HR and the associated features that have the duty to ensure the worker isn't sitting idle 

due to loss of sources. The procedure is supported via the get admission to a management application that 

automates maximum of the work, saving time and not requiring the intervention of community directors or 

mainframe operators. 
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1. INTRODUCTION: 

 
The stimulation of this paper is to define the range of 

an employee on board for extravagant groups, who 

wishes to make the employee joining a nice experience 

for the new joiner and the manager. The Amiable 

relation must be made with the employees. The 

Workspace must be configured. [3] 

 Users 

Mostly EMPBOARD is being used by HR 

department. 

The information will be kept in the database for a 

report of employee: [2] 

 i) WHEREABOUT could have location identity, 

place. 

 ii) ADMINISTRATION could have location branch 

id, branch name, HOD name. 

 

Employee Orientation - Keeping New Employees 

on Board! 

Aligning employees to their respective job roles is 

widely neglected. A Frequent complaint is that 

employees don’t have a smooth journey.  Employees 

abandon the company within one year. The first phase 

of onboarding starts when one is hired. Accusation 

regarding new employee assimilation is that it’s dull, 

or that the new employee is left alone. Ultimately, a 

harrowed new employee is much more likely to depart 

the agency within 12 months. New employees can see 

how their position at once connects to increase credits 

in business enterprise, and also you get splendid 

possibilities to provide on the spot, positive feedback 

allows new personnel, do a good higher activity of 

creating cost in the agency. Onboarding is the system 

via which new hires get adjusted to the social and 

performance factors in their jobs quick and easily, and 

study the attitudes, understanding, skills, and behaviors 

required to feature correctly within a business 

enterprise. E-provisioning absolutely has the capability 

to deliver good sized advantages to groups with huge 

and numerous IT environments. 
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2. LITERATURE AUDIT: 

 

Prior developing the device, determine the time factor, 

economic system, and organization power. After these 

impedimenta are glad, then next steps are to determine 

which working device and language can be used for 

growing the tool. This document is the primary input 

to the development crew to the architect to answer for 

this assignment. This review contains employee 

template describing qualifications. Next steps require 

developing new tools. In this document, a solution is 

being an architect. New methods are being adopted to 

enroll new employees. Onboarding also includes 

training program from senior workers. [5] 

 

3. SYSTEM ANALYSIS: 

 
In devices, there is no resource for preventing the 

hazardous system of employee enrollment in the 

agency and assigning work is one of the drawbacks on 

existing gadget. Enjoyment plays important role in 

upgrading employee role. [6] 

 

PROPOSED SYSTEM  

 

E-Provisioning is applied to the system. Making it 

malleable for the employee. One spends a lot of time 

in hiring the right candidate. Onboarding is the way to 

do that. Onboarding includes the employee in the 

organization and providing them the tools. 

 

ADVANTAGES OF PROPOSED SYSTEM: 

 

Dedicated employees are given perks. Few perks 

include vehicles, hotel, refreshments, leisure activities, 

lunch, and vacations. Employees can get promotions 

sooner. The cause of employee benefits is to boom the 

financial security of a team of workers participants, 

and in doing so, enhance worker retention across the 

corporation. As such, it's miles one issue of praise 

control. The term perks are often used colloquially to 

refer to those benefits of an extra discretionary nature. 

Regularly, perks are given to personnel who are doing 

substantially nicely and/or have seniority. The 

Commonplace perks are take-domestic automobiles, 

loose refreshments, amusement activities on work time 

(golfing, and so forth.), stationery, allowances for 

lunch, and—when more than one choice exist—first 

preference of things like process assignments and 

excursion scheduling. They will also receive the first 

risk at job promotions whilst vacancies exist. 

 

4. IMPLEMENTATION: 
  

Essentials:  

Certain prerequisites must be fulfilled for the new 

joiner. Permissions must also be granted to the 

applications. [1] [4] 

Step 1 Read HR system new employee records where 

the flag is set as “New Employee”  

Step 2 For each new employee record, do the 

following tasks 

reate a new employee name. 

andom password  

 Grant the permissions  

. 

Email to HOD: 

Parameter substitution is supported through the use 

special embedded symbols in the form of [param-

name] that will be replaced by the actual value of 

“param-name” when the template is evaluated to a 

HOD mailing list. [2] 

All of the contractual formalities have been finished. 

The structures have access to [First Name]. You could 

communicate the following email identification and 

password for accessing. 

Email identity is [e-mail id] 

Password is [Password] 

Yours sincerely, 

HR department [2] 

Inside the above example, the parameters which 

include [HOD name], [Employee name] and many 

others can be substituted with real values received 

from the new joiners 

 

5. SYSTEM DESIGN: 
 

SYSTEMARCHITECTURE 
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MODULES: 

A. Administrator 

B. HR Head 

C. Employee [3] 

MODULES DESCRIPTION 

Administrator: It is the highest authority. They can 

login HR and employees. 

HR Head: They view all the details. 

Employee: Employee needs to log in before 

registering. 

 

DATA FLOW DIAGRAM 

 

 

6. CONSUMMATION: 

 LOGIN FOR ADMIN: 

 
  

DELETE AN EMPLOYEE: 

 
  

EMPLOYEE CREDENTIALS: 
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 LOGIN: 

 
  

REGISTRATION: 

 
  

UPDATE: 

 
 

DISPLAY: 
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7. CONCLUSION: 
 

The employee is the most valuable resource for the 

company. So, e-Provisioning makes the job simple and 

enjoyable to work. The Prime objective is to create 

employee accounts and grant permissions. Hence, it 

makes employee held bound to the company. 
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